
Newsbriefs
If your family is currently en-

rolled in TRICARE Prime, your
newborn will be automatically
covered by TRICARE Prime for
a period of up to 60 days. How-
ever, remember that your baby
must be registered in the De-
fense Enrollment Eligibility Re-
porting System.

You, the parent(s), must
complete a new enrollment
form for the newborn with the
sponsor’s information and your
newborn’s Primary Care Man-
ager choice.

Any additional fees, if appli-
cable, will be due at that time.
(This does not apply to active
duty families.)

You must make sure that
your newborn is enrolled within
60 days from his or her date of
birth. Contact TRICARE at 1-
800-444-5445 for information
on how to enroll, or go to the
local TRICARE Service Center.

The Department of the Navy
(DON) consolidated its recruitment
databases and resume intake cen-
ters  on April 26. Further, in response
to applicants’ concerns and to sim-
plify the process, DON has opened
new consolidated, DON-wide open
continuous announcements for
those jobs that are filled regularly.

Those may be found on the HRO
Web site (http://hro.navair.navy.mil)
and the DON Web si te
(www.donhr.navy.mil). Certificates
will start to be issued from the new
consolidated open continuous an-
nouncements at the end of May.

This will result in an improved pro-
cess that will allow applicants to:

! Submit one resume to DON to
apply to frequently-filled positions
within the United States. A separate
job vacancy announcement will con-
tinue to be posted for overseas po-
sitions as well as for specialized
and unique vacancies throughout
DON.

! Obtain information regarding the
status of resumes and the positions
applied to with fewer clicks of the
mouse in the Civilian Hiring and Re-
cruitment Tool (CHART).

! Keep resumes active in the
system for six months.

! Provide additional information
regarding specific pay plans and
grades to applicants who are will-
ing to accept multi-graded positions
for which they applied.

! Contact the Resume Intake and
Employment Information Center,
where all inquiries concerning the
application process should be for-
warded. Applicants can send their
inquiries through the Contact the
webmaster link located at the bot-
tom of the CHART home page,
https://chart.donhr.navy.mil, or they
may call 1-800-378-4559 or DSN
245-5733.

What does this mean to the ap-
plicant?

! The new consolidated an-
nouncements opened April 28. Be-
cause posting all-new announce-
ments uses a new database, appli-
cants will be required to submit re-
sumes to the new system to receive

consideration under the new an-
nouncements.

! From the time the new an-
nouncements are posted, applicants
have a 30-day window of opportu-
nity to apply to the new consoli-
dated open continuous announce-
ments before selections are made
from them using the new system.
During this time, you will continue
to be considered for positions that
are filled from the old system for an-
nouncements to which you applied.

! Because of the new database,
any information shown in “My Sta-
tus” and “My Job Interests” is no
longer available. As of April 28, “My
Status” and “My Job Interests” are
showing new information as it is up-
dated in the new database.

What should you do as an ap-
plicant?

! Log into your CHART account,
click on MY RESUME and review
each section of your resume to en-
sure it is complete and up-to-date.
New choices have been added to
some menus on the Web site.

! After you have made sure your
resume is complete, cl ick on
SEARCH FOR JOBS to find a new
job opportunity announcement you
wish to apply to. Submit your up-
dated resume.

! Once you have submitted your
updated resume to one announce-
ment, you do not need to resubmit
your resume to apply to most other
announcements. Instead, you can
use the APPLY NOW feature to use
your updated resume already on file
to apply to additional announce-
ments. The APPLY NOW feature will
work for any announcement except
those where the announcement
number ends in -DE.

! Read the Quick Tips and FAQs
that are posted within CHART.
These provide detailed information
about how to use CHART to search
for and apply to DON announce-
ments.

It is strongly encouraged that ap-
plicants visit the CHART Web site,
under “What’s New,” at https://
chart.donhr.navy.mil for more de-
tailed and up-to-date information.

“I’ve got it!” Not. Carlos Buck (right), Navy Personnel Command, thinks he can catch the ball, but is just
short of doing so in the CPOA vs. FCPOA Spring Fling baseball game.

Derrick
Rhodes,
Navy
Personnel
Command
and member
of the
FCPOA, puts
the ball on
the bat and
pounds out a
triple in the
baseball
game.

Get ready for a fun, exciting, ro-
mantic weekend!

Get away from it all and grow your
marriage!

This will be a great weekend you
will remember for years to come.

Set aside Friday through Sunday,
July 22-24. CREDO Jacksonville is
coming to Memphis and sponsoring
a FREE weekend retreat. Food and
lodging are provided.

This retreat is designed to en-
hance your communication, increase your appreciation of each other,
and make sure you have fun while doing it. The retreat site has fishing,
volleyball, canoes, paddleboats, croquet, basketball, and walking trails.

The only bad news is that space is limited. Only 18 couples can at-
tend. It is open to all military (Navy and Marine Corps are given priority),
active and retired, and base civilians with a Department of Defense ID
card.

For more information and to sign up, please call the Chapel Center at
874-5341.

RESUMIX uses new
consolidated system
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Interested in finding out more about
one of the nation’s premier service
academies? Would you like to learn
more about the exceptional educa-
tional and leadership opportunities that
the United States Naval Academy and
Naval ROTC Programs offer to young
men and women?

Top administration officials of the
U.S. Naval Academy, Annapolis, Md.
will present an admissions information
forum for interested middle and high
school students on Sunday afternoon,
May 15.  The program will be held at
St. Benedict’s at Auburndale School,
8250 Varnavas Drive in Cordova from
1-3 p.m.  This event is open to all in-
terested students and their families.

Lt. Mark Venzor, USN, Naval Acad-
emy admissions officer, will be the fea-
tured speaker.

“This is a valuable opportunity for
us to host an admissions informa-
tion program in an area which has
had a strong tradition of service to
our country,” said Capt. Bruce Latta,
USN, director of admissions at the
Naval Academy. “It is an excellent
chance for us to introduce young
men and women to the opportuni-
ties and challenges of a Naval Acad-
emy education.”

Naval Academy officials look for-
ward to hosting the admissions in-

formation program in Tennessee.
“The excellent educational systems,
coupled with sound values and pa-
triotic virtues, contribute to an es-
pecially strong candidate base for
all the service academies, and we
want to be sure that we get the word
out about the outstanding opportu-
nities that the Naval Academy has
to offer,”  stated Cmdr. Paul
Schuhlein, USNR, Naval Academy
Blue and Gold Area coordinator from
Memphis.

For more information about the
admissions information program,
please contact the Office of Admis-
sions at USNA at 410-293-1836, or
Schuhlein, the Memphis-area Blue
and Gold coordinator, at
pschuhlein@yahoo.com, or the USNA
admissions Web site at
www.usna.edu.

Naval Academy to hold admission
information programs in Memphis

Enrolling your
newborn In

TRICARE Prime
By Jenny Grubbs

Naval Branch Health Clinic

 Last week, the Spring Fling, an event held annually by the First Class Petty Officers’ Association (FCPOA)
aboard NSA Mid-South, let the first-classers compete against the Chief Petty Officers’ Association (CPOA) in
sports including basketball, baseball, golf and volleyball. This event is base-wide with all tenant command
association members competing.

The side which prevails in the most events wins a trophy. A picnic for all participants follows the event. In this
year’s proceedings, the FPCOA won bragging rights by beating the CPOA in everything except baseball.

Photos by
Warren

Roseborough
ROMANCE! For marrieds? Yes,
through CREDO’s free retreat

Navy College 2005 commencement
The Navy College Office will host its 2005 commencement ceremony

on Friday, May 20 at 6:30 p.m. at the Mid-South Conference Center.
Undergraduate and on-base resident institutions -- Park University, South-
ern Illinois University, University of Arkansas, and Webster University --
will confer graduate degrees. Capt. Helen F. Dunn, commanding officer
of NSA Mid-South, will deliver the commencement address. Other plat-
form guests will include Chaplain Timothy Nall from Naval Reserve Cen-
ter Memphis, and Millington Mayor Terry Jones. A reception honoring the
graduates will be held in the Crystal Room immediately following the
ceremony.
Navy-Marine Corps Relief Society $5 Bag Sale

The Navy-Marine Corps Relief Society (NMCRS) Thrift Store will be
having a $5 bag sale on uniforms May 6-7. Uniforms are only available to
active duty, Reservists or retired personel. The uniform change has hap-
pened -- stock up on whites! The NMCRS is a valuable resource to Sail-
ors, Marines and their families. For information or assistance, or to sched-
ule an appointment, call 874-7350. The hours of operation are Tuesday,
Wednesday and Thursday from 9 a.m. to 1 p.m. The Thrift Shop, located
at building S-239, is open Tuesday and Thursday from 11 a.m.-1 p.m.;
Wednesday and Friday from 9 a.m.-1 p.m., and the first Saturday of
each month from 9 a.m.-1 p.m.

Swinging into spring
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Chaplain’s corner

FLTCM(AW/
SW) Jon R.
Thompson

Quote noted
Sleep is when all the unsorted stuff comes flying out

as from a dustbin upset in a high wind. -- William Golding

Probably the biggest bringdown in my life was being
in a pop group and finding out just how much it was like everything we
were supposed to be against. -- Mama Cass Elliot

For marriage to be a success, every woman and every man should
have her and his own bathroom. The end. -- Catherine Zeta-Jones
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Speaking for the fleet

Morning quarters keeps
everyone in the know

I’m not sure what has changed
in the fleet over the years, but it ap-
pears the tradition of holding morn-
ing quarters slipped from mandatory
to optional. As I travel throughout
the fleet, I ask about quarters. It
seems some commands hold quar-
ters and some do not. I am a huge
proponent of quarters because it is
an excellent venue to accomplish a
lot in a very short period of time.

Officially, the practice is called
“Quarters for Muster, Instruction and
Inspection.” Just as the name sug-
gests, three things should take
place daily. Here are a few of my
thoughts on each of the three ele-
ments:

Muster. Clearly the most basic
element, muster is used to track the
whereabouts of our people. Muster
is where we pulse accountability.
Accountability for what? Account-
ability for your whereabouts. When
it comes to accountability, you are
either present, on duty (watch), on
leave or temporary additional duty,
or you are in an unauthorized ab-
sence (UA). Let me assure you,
there’s no such thing as “running a
little behind,” or “I’ll be a little late.”
When a ship is at sea, the muster
report is the single document used
to ensure the entire crew is aboard
and safe. There can be no guess-
ing on muster reports.

Instruction. Some eliminate this
part of quarters because they don’t
think there is time for training at
quarters. Everyone always seems
to be in such a hurry these days. I
would argue instruction doesn’t nec-
essarily mean training, and it doesn’t
necessarily mean you have to spend

an hour at quarters. To me, instruc-
tion really means guidance. It’s the
communication part of quarters. Daily,
if your command has a plan of the day,
the applicable portions should be read
to all hands. If you use a plan of the
week, you should just choose a day
to have it read -- the earlier in the week
the better -- so as not to miss impor-
tant announcements. Instruction is
also used for the division officer, lead-
ing chief petty officer or leading petty
officer (LPO) to keep everyone abreast
of the day’s work to be completed,
important deadlines, command-re-
lated events that are of general inter-
est to everyone, and to inject safety
into every workday. It is also the venue
to praise those who give extra effort.
Taking time to reward your people at
quarters is time well spent!

Inspection.  I ’m not sure why
people get so defensive about this el-
ement. Each and every day we put
on our uniform, we are charged with
wearing it correctly. Why would you
be opposed to having your chief or
LPO take a look at you to ensure you
look your best?

Inspections don’t have to be terribly
formal. Inspections should also be done
in your working uniform whenever pos-
sible. Dress inspections have their place,
but on a daily basis it makes perfect
sense to me that leaders inspect their
people’s uniforms, haircuts, shoe shines,
etc. In some instances, you really do
only get what you inspect. If you truly
take pride in your appearance and un-
derstand that your appearance affects
how others view you, you should wel-
come daily inspections. You should
never view inspections as punishment
or childishness.

So there you have it: quarters
should be a part of our Navy culture.
With all the tremendous challenges
we have ahead of us in the Navy, we
owe it to ourselves and to our Sailors
to start every day off on the right track.

Communication is, if you ask me,
the most critical part of ensuring
command success. Oh, and two-
way communication is far supe-
rior to one-way communication.

Too often leaders have all the
information, and those who work
for us are left wanting. Nothing
beats face-to-face communica-
tion -- NOTHING. E-mail has its
place, and it has become an in-
valuable part of our communica-
tion effort, but when it comes to
leading people, e-mail is no re-
placement for personal commu-
nication. If you even remotely
believe that your success as a
communicator is measured by
how many e-mails you send in
a day, you are dead wrong. With
the delete key right next to the
send key, I wouldn’t bet a nickel
that the majority of your e-mails
are read.

Shipmates, if you are in a com-
mand or department that holds
quarters, you’re probably more in-
formed than your counterparts at
commands or departments that do
not. If you don’t have quarters,
ask your chief or division officer
why not. Given that so much good
comes from having quarters, I
can’t imagine many good argu-
ments being waged as to why
someone would not conduct quar-
ters.

Quarters are not an inconve-
nience. Quarters should be a part
of our culture in the Navy, and we
should do everything we can to
ensure each of us begins our day
on time, looking our best, and
armed with the most up-to-date in-
formation we can possibly get!

“Honor your father and your
mother…” The Fifth Commandment

One thing we all have in common
is that we were all brought into this
world by a mom. I hope thoughts of
your mother bring pleasant memo-
ries. My mother is an octogenarian,
but she still thinks of me as her child.
And that’s okay -- each time we talk
I feel her unconditional love.

The late comedian, Erma
Bombeck, said, “The easiest part of
being a mother is giving birth.” The
following story illustrates this:

A man was in the cookie section
of a grocery store when a woman
walked by with her three-year-old
daughter. The girl began to fuss for
some cookies. The mother said,
“Now Monica, we just have half of
the aisles left to go through. Don’t
be upset. It won’t be long.”

They came to the candy aisle,
and the man heard the little girl yell
for candy. He heard her mother say,
“Now Monica, don’t cry -- only two
more aisles to go, then we’ll check

out.”
At the check out stand the little

girl threw a tantrum because she
wanted gum. The mother said,
“Monica, be patient, we’ll go home
soon and then you can have a nice
nap.”

The man was so impressed he
followed them out to the parking lot
to compliment the lady on how well
she handled her daughter Monica.
The lady replied, “I’m Monica! My
daughter’s name is Tammy!”

Being a mother is not easy. In
honor of our mothers, I offer the fol-
lowing prayer:

Loving God,
Thank you for our mothers. They

brought us into the world, loved us
and taught us about life. Bless them
this day. Help us to appreciate and
love our mothers for who they are
and all they have done for us. Com-
fort those whose mothers have
gone on to their heavenly home. For
these things we give you thanks.
Amen.

By Chaplain Rob Beede, NSA Mid-South Command Chaplain

Happy Mother’s Day

By FLTCM(AW/SW)
Jon R. Thompson

Fleet Master Chief Petty Officer
U.S. Fleet Forces Command

Dry up sources for mosquito breeding
The Memphis and

Shelby County Health
Department’s Vector
Control Program con-
tinued activities to
reduce mos-
quito breeding
t h r o u g h o u t
Shelby County during
the fall and winter months.
Now the department is ask-
ing the community for help.
Citizens are asked to help
eliminate mosquito breeding
areas and assist the Health
Department with bird surveil-
lance for the presence of
West Nile Virus (WNV).
The Health Department
began accepting dead
crows or blue jays for
WNV testing on Tues-
day, May 3.

The department will
NOT be picking up birds for
testing from private residences; there-
fore the birds will have to be brought
to the Vector Control office, 2480 Cen-
tral Avenue during normal business
hours (8 a.m.-4:30 p.m., Monday-Fri-
day).

Due to the mild weather over the
past several months, the Health De-
partment has worked to reduce mos-
quito breeding with aggressive source
reduction (clearing ditches and cul-
verts) and by extensive application of
larvicide to sites of standing water that
cannot be emptied or drained.  In ad-
dition, mosquito larvae and adult mos-
quitoes are being collected and
tested daily for WNV activity. This
type of testing helps the department
to determine the distribution, density
and type of mosquitoes in our com-
munity, along with the potential for
transmitting WNV.

To continue the monitoring for WNV
in our community, the Health Depart-
ment is calling on everyone to be
watchful and eliminate areas of stand-
ing water that can quickly become
breeding grounds for mosquitoes.  Re-
member, even the smallest contain-
ers can hold enough water to produce
thousands of mosquito eggs.  Here is

a listing of what you can
do to help prevent mos-

quito breeding:
! Clean rain gutters and

downspouts.
!  Repair

failed septic sys-
tems.
! Make sure all your

windows and doors have
screens and are in good repair.

! Repair leaky outside fau-
cets.

! Discard old tires or store
inside where rainwater cannot
collect inside of tires.

! Empty flower pots (includ-
ing the “drip plates” under-
neath them), tin cans,
buckets, children’s toys –
any container that might
collect water, especially
after rainfall.
! Store wheelbarrows,

canoes, and boats upside
down.

! Empty, clean and refill birdbaths
and small wading pools daily. Don’t
forget to do the same for your pet’s
water bowl.

! Secure swimming pool covers
tightly, and remove any standing wa-
ter after rainfall.

! Keep grass cut and brushes
trimmed.

! Empty water being held in knot-
holes of trees.

! Stock ornamental ponds with fish
(Gambusia) that eat mosquito larvae.
Gambusia fish are available FREE from
Health Department’s Vector Control.

Residents can contact the WNV
Hotline at (901) 544-7503 for more in-
formation about bird testing or gen-
eral questions relating to West Nile.
Individuals outside of Shelby County
should contact their state or local
health department for information re-
garding bird surveillance.

For more information about what
you can do around your home or busi-
ness to reduce mosquito activity,
please check out the Web site http:/
/www.shelbycountytn.gov, or call the
Vector Control Office at (901) 324-
5547 during normal business hours.
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Anheuser-Busch’s “Here’s to the
Heroes” program is underway to sa-
lute the men and women of the
Armed Forces and their families.
Throughout 2005, members of the
military and as many as three di-
rect family members may enter any
one of Anheuser-Busch’s parks —
SeaWorld, Busch Gardens or
Sesame Place — with a single-day
complimentary admission.

Any active duty military repre-
senting all five service branches,
active Reserve, Ready Reserve ser-
vice member or National Guards-
man is entitled to free admission
under “Here’s to the Heroes.” He or
she need only register, either by
going online at http://
commerce.4adventure.com/store/
os_application.asp and submitting

his or her information, or registering
in the entrance plaza of the partici-
pating parks, and showing a Depart-
ment of Defense photo I.D.

As many as three family mem-
bers of military personnel also are
entitled to free admission. Family
members may take advantage of the
offer without their service member,
although an adult must accompany
minors. Busch Gardens
Williamsburg and SeaWorld San
Antonio are seasonal operations.
Personnel interested in those parks
should check operating schedules.

The remaining parks, SeaWorld
Orlando, Busch Gardens Tampa Bay
and SeaWorld San Diego, are open
year-round. The offer is valid now
through Dec. 31. Operating days and
hours vary by park.

The Naval Historical Center (NHC) will host the ninth in
its series of biennial naval history workshops June 28-30.

Started in 1987, the workshops are organized to
foster the exchange of professional information and to
promote mutual support among commands responsible
for the Navy’s historical programs, according to NHC
Senior Historian and workshop organizer Dr. Edward J.
Marolda.

“We welcome attendance to this workshop by anyone
interested in the proud past of the U.S. Navy and its
historical programs,” said Marolda.

Each year the workshop is given a particular theme.
Previous years' themes have included “Technology and
Naval History,” “Naval Historical Support to the Fleet,” and
“Preserving and Promoting Naval History.”

In line with the theme of this year’s gathering, “Naval
History for the Navy and the Nation,” the program commit-
tee has developed an agenda that includes panels and
workshops on history as an educational tool; manage-
ment of naval museums; maritime history and heritage on
the Internet; history for Sailors; protecting our nation’s

cultural legacy; historical support to the fleet; naval history
and the U.S. Naval Institute; joint historical programs;
preserving the records of the Navy Department; social
history of the armed services; and historical coverage of
recent military operations.

Participants will include serving naval officers and
enlisted personnel and professional staff members from
the Navy, Marine Corps, Coast Guard, Air Force, and
Army historical, museum, archival, training and educa-
tional, art and artifact, curatorial and non-governmental
organizations.

Social functions will include a reception hosted by the
Naval Historical Foundation in the U.S. Navy Museum,
bldg. 76 (site of the workshop), Washington Navy Yard,
and special guided tours of the Congressional Cemetery
and National Archives II.

Registration is free, but all attendees must register.
Those in attendance will be entitled to coffee, tea, and
pastries each morning; the two off-site tours; and the
reception in the U.S. Navy Museum.

To obtain a copy of the program and to register, contact
the conference registrar, Lt. Casey Batchelor, NHC, by e-
mail: casey.batchelor@navy.mil; or phone: (202) 433-
0471; DSN 288-0471.

NNS

Historical Center to host naval history workshop

Theme parks offer free admission

NSA Mid-South
Security encourages
everyone to observe
the speed limits
posted on board the
base. To check your
speed (in case you
don’t trust your
speedometer), the
pictured portable
unit will show you
your speed in big,
bold numbers as
you pass by. These
limits are rigidly
enforced by Security
patrols.

Wayne Smith photo

Slow and
steady

 HappeningsHappeningsHappeningsHappeningsHappenings
May 5
National Day of Prayer: 7:30 a.m.-4:30 p.m., Chapel Center
May 20
Navy College commencement: Mid-South Conference Center, Blue
Theatre, reception in Crystal Room
May 24
MWR Expo and Career Decision Fair: 10 a.m.-1 p.m., Helmsman
Complex
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Promotions, awards, re-enlistments

Capt. John Stewart (left), Navy Personnel Command, congratulates CTRCM Matthew Bouchard, Cryptologic
Technician (Collection) senior detailer, for his being promoted to master chief petty officer.

MUCM Ross Klameth
Assistant director of Navy Band

Mid-South

ADCM David Potter
Aviation Machinist's Mate lead

detailer

CECM Kevin Ormanoski
Seabee detailer

CTTCM Hayden Jones
Cryptologic Technician (Techni-

cal) E-7 and above detailer

ENCM Kevin Colligan
Lead Chief Radarman detailer

PNCM William Rosch
Leading chief petty officer for

Conduct and Separations Branch

SKCM Jeff Pickering
E-7 Storekeeper detailer

CTOCM Richard McGurr
Cryptologic Technician O

(Communications) senior detailer

Photos by
JO2 Amie Hunt

Coconut Bonbons
1/2 cup butter, softened (do not

substitute margarine)
2 lb. confectioners' sugar
1 (14-oz.) can sweetened con-

densed milk
4 cups chopped pecans
1 (10-oz.) pkg. flaked coconut
1 tsp. vanilla
2 cups (12 oz.) semisweet

chocolate chips
1 T. shortening

Cream butter and sugar to-
gether. Add milk, pecans, coconut
and vanilla; mix well. Shape into
one-inch balls. Refrigerate 45 min-
utes or until firm. Melt chips and
shortening together; stir until
smooth. Dip balls in chocolate and
place on wax paper to harden. Store
in airtight container at room tem-
perature. Candy can be frozen up
to three months before dipping in

chocolate, just thaw prior to dipping.
Makes 21 dozen.

Macaroon Brownies

1 (3-oz.) pkg. cream cheese, soft-
ened

6 T. butter or margarine, divided
3/4 cup sugar, divided
3 eggs, divided
1/2 cup plus 1 T. self-rising flour,

divided
1-2/3 cups flaked coconut
1 cup whole almonds
6 squares semisweet chocolate,

divided
1/2 tsp. vanilla

Beat cream cheese and two table-
spoons butter until softened; beat in
1/4-cup sugar. Stir in one egg, one
tablespoon flour and coconut. Reserve
16 almonds for garnish; chop remain-
ing almonds. Stir in 1/3-cup of chopped
almonds and set aside.

Stir five squares chocolate and re-
maining butter over low heat until
melted. Remove from heat; stir in 1/2-
cup sugar and vanilla. Beat in two

eggs. Stir in 1/2-cup flour. Add remain-
ing chopped almonds.

Spread chocolate batter in greased
eight-inch square pan. Spread cheese
batter on top. Garnish with whole al-
monds. Bake 40 minutes or until cen-
ter tests done at 350 degrees (be care-
ful not to over bake). Melt remaining
chocolate and drizzle over brownies.
Cut into squares.

Coconut Cookies

5-1/2 cups self-rising flour
1-1/2 cups melted butter or short-

ening
1 cup sugar
1/2 cup brown sugar, firmly packed
3 eggs, slightly beaten
4 cups (1/2-lb.) flaked coconut,

chopped

Sift flour; add remaining ingredi-
ents. Mix well. Pack into eight-inch
square pan lined with wax paper. Chill
thoroughly; remove from pan. Cut in
half and cut in 1/8-inch slices. Bake
on ungreased cookie sheet 5-10 min-
utes at 400 degrees.

Coconut Spice Cake

2-1/2 cups self-rising flour
1-1/2 cups sugar
1 tsp. each: ground cinnamon, or-

ange extract, vanilla extract
1/2 tsp. each: ground allspice,

ground ginger
1/8 tsp. ground nutmeg
1 cup each: chopped pecans, but-

termilk
3/4 cup butter or margarine, soft-

ened
3 eggs
2 T. grated orange rind
1/2 cup orange juice
1 (3-1/2-oz.) can flaked coconut
Pecan halves, optional

Combine flour, sugar and (dry)
spices; stir well. Make a well in cen-
ter of mixture and add buttermilk, but-
ter, eggs, orange rind, orange juice
and extracts. Beat on low speed of
mixer for 30 seconds, scraping sides
of bowl often. Beat on high speed
three minutes.

Pour batter into three greased and
floured nine-inch cake pans. Bake 30

minutes or until center tests done
at 350 degrees. Cool in pans 10
minutes, remove from pans and cool
completely on wire racks.

Spread Seven-Minute Frosting
between layers, on top and sides
of cake. Sprinkle with coconut; gar-
nish with pecan halves, if desired.

Seven-Minute Frosting
1-1/2 cups sugar
1/4 cup plus 2 T. water
2 egg whites
1 T. light corn syrup
Dash of salt
1 tsp. vanilla extract

Combine first five ingredients in
top of double boiler; beat at low
speed of mixer for 30 seconds or
until blended. Place over boiling
water; beat at high speed of mixer
seven minutes or until stiff peaks
form. Remove from heat; add vanilla
and beat one minute or until frost-
ing is thick enough to spread.
Spread immediately on cooled
cake.

TTTTThe Cupboarhe Cupboarhe Cupboarhe Cupboarhe Cupboarddddd

By Pam Branch

Navy Personnel Command takes pride in congratulating the pictured
personnel for their selections as Master Chief Petty Officer.

Kids come down from the trees for coco-nutty sweets
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